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EHL Halifax Leadership Development Event EHL UWebsite

We are pleased to announce that our next EHL Leadership Event will be

Don’t forget to periodically visit the EHL web-
site where you can view upcoming events in

hosted by Steve Ashton (VP, People and Organization Development, Halifax and across Canada, news, job opportu-
IWK) and Kathy MacNeil (VP, People, Capital Health). Kathy and Steve

will share stories of their journey into leadership and highlight key learn- —_—

ings and experiences.

nities and much more.

www.emerginghealthleaders.ca

For Job Opportunities in Halifax Visit::

Details:

http://www.emerginghealthleaders.ca

Date: Wednesday, November 26, 2008 re50Ures/iobops.ohp

Time: 5:30 PM — 6:30 PM; Networking to follow. Cash bar.

For Some Interesting Articles Visit::

Where: Palooka’'s Gym, 2110 Gottigen Street, Halifax

http://www.emerginghealthleaders.ca

Cost: Suggested $5 Donation resources/index.php

EHL Halifax Executive

EHL World (Café: September 29. 2008

Front (L-R): Gina O’'Leary (Events Coordinator), Matthew
Campbell (Chair), Tanya Palmer (Events Coordinator)

Back: (L-R): Shelley Saunders (Communications
Coordinator), Genny Brown (Treasurer), Kris Dove
(Mentorship  Program  Coordinator), Holly Murphy
(Membership Liason)

Stay Tuned For--.

Details on the EHL Halifax
Christmas/Christmas Recovery Social

EHL Halifax Fundraising Events

WE WANT TO HEAR FROM You!!!
Questions/Comments Contact Us!

EHLHalifax@gmail.com

Please Share This Newsletter With Others
You May Think Would Be
Interested in EHL Halifax!

At the last EHL meeting on September 29, 2008, members participated
in a World Café style exercise to determine what emerging health lead-
ers and leadership development meant to us. Survey Says!

Emerging Health Leaders Are:

e Our future leaders who have passion and vision, are driven, flexi-
ble, approachable, and are not afraid to take risks;

o Accountable for their own actions and lead through example;

o Able to recognize strengths in others and facilitate their capacity
building;

o Life long learners who actively seek learning and professional de-
velopment opportunities; and

o Collaborators who can see many points of view, value differences
in perspectives, and respect diversity.

Leadership Development Means:
o Developing and strengthening knowledge and skills;

e Understanding — organizational development and behavior; stra-
tegic and capital planning; how and why things work; role and
team dynamics; how to initiate, implement and support change;
and

o Participating — being collaborative; mentoring and participating in
job exchanges; networking with other established and emerging
leaders.



